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In 35 years The Prince's Trust has worked with over 650,000 young people giving practical 
and financial support to develop key work skills helping them move into employment, 
education and training. 

The Prince's Trust is recognised by the qualification regulators to develop, offer and award 
qualifications.   
 

Prince's Trust Qualifications seek to: 
 Ensure learners have every opportunity to gain formal recognition of their skills and 

achievements 
 Develop qualifications that offer flexibility, choice and pathways to progression  
 Provide excellent support and service to our centres to ensure they are best placed to 

support learners  

Recognising that many young people lack formal qualifications we actively promote our 
qualifications to those who need them most; young people who have struggled at school or 
are long term unemployed, those who have poor mental health, are addicted to drugs or 
alcohol, have been in care, are homeless or have been in trouble with the law, single parents, 
asylum seekers and refugees. 

Quality of Service: 
Prince’s Trust Qualifications believes that all young people should have the chance to 
succeed. In order to ensure you have a positive experience when you work with us, we are 
committed to ensuring that: 
 You will be treated equally and with respect 
 Your information will only be used in a way we’ve agreed with you, unless you tell us 

something that places you or others at risk of harm 
 You can expect to be treated by staff in a professional manner 
 You can also expect our staff to be approachable, inspiring, enabling, passionate and 

committed 

 

 
 
 
Contact details: 

Prince’s Trust Qualifications  
9 Eldon Street 
London 
EC2M 7LS  
020 7543 1391 
qualifications@princes-trust.org.uk  
www.princes-trust.org.uk/qualifications  

mailto:qualifications@princes-trust.org.uk
http://www.princes-trust.org.uk/qualifications
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Qualification Aim  

 
The Prince’s Trust Level 3 Award in Education and Training aims to recognise post 19 
learners: 
 
The qualification gives learners the opportunity to: 
 
 Develop their own personal growth and engagement in, and through, learning 

 
 Engage in learning that is relevant to them and support their development and 

understanding of working within the education and training sector of further education 
 

 Prepare themselves for employment in a specific occupational area 
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Qualification Summary  

 
Qualification title Prince’s Trust Level 3 Award in Education 

and Training 

Qualification framework QCF 

Qualification number (QN) 601/1860/X 

Date for registrations 1st November 2013 

Age range 19+ 

Credit value 12 

Credits required at Level 3 12 

Assessment of qualification Portfolio of Assessment; Practical 
Demonstration 

Guided Learning Hours (GLH) minimum 48 

Guided Learning Hours (GLH) maximum 61 

Grading information Pass  

Entry requirements All learners should undertake an initial 
assessment of skills in English, mathematics 
and ICT. 
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Award Qualification Structure  

The rules of combination detailed below need to be met before Prince’s Trust Qualifications 
can award any of the Award sized qualifications. 
 

Minimum number of credits to be achieved 12 

Minimum number of credits from Group A  3 

Minimum number of credits from Group B  6 

Minimum number of credits from Group C  3 

 
For the Award qualifications all the units must be at the level of the Award. 
 

Unit Title Unit Reference Number Level GLH Credit 

Group A – mandatory unit 

Understanding roles, 
responsibilities and 
relationships in education and 
training 
 

H/505/0053 
 

3 12 3 

Group B – optional units 

Understanding and using 
inclusive teaching and learning 
approaches in education and 
training 
 

D/505/0052 
 

3 24 6 

Facilitate learning and 
development for individuals 
 

J/502/9549 
 

3 25 6 

Facilitate learning and 
development in groups 
 

F/502/9548 
 

3 25 6 

Group C – optional units 

Understanding assessment in 
education and training 
 

R/505/0050 
 

3 12 3 

Understanding the principles 
and practices of assessment 
 

D/601/5313 
 

3 24 3 

 
 
 
 
 

 
 

 

http://register.ofqual.gov.uk/Unit/Details/H_505_0053
http://register.ofqual.gov.uk/Unit/Details/D_505_0052
http://register.ofqual.gov.uk/Unit/Details/J_502_9549
http://register.ofqual.gov.uk/Unit/Details/F_502_9548
http://register.ofqual.gov.uk/Unit/Details/R_505_0050
http://register.ofqual.gov.uk/Unit/Details/D_601_5313
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Rules of Combination 

 
When meeting rules of combination, learners do not have to achieve units in any particular 
order and teachers/tutors should tailor learning programmes to meet individual learner 
needs. It is recommended that, wherever possible, centres adopt a holistic approach to the 
delivery of these qualifications and identify opportunities to link the units and levels. 
 
Learners not able to complete a full qualification will have their achievements recognised 
through certification at unit level. 
 
Unit summaries 
Please use the hyperlink unit reference to view details of the units 
 
Progression 
Learners are not required to have a Level 3 Award in Education and Training before 
progressing onto the Level 4 Certificate or Level 5 Diploma in Education and Training.  
However some individuals may choose to do so. 
 
The unit in ‘Understanding roles, responsibilities and relationships in education and training’ 
From the Level 3 Award is also mandatory in the Level 4 Certificate in Education and 
Training.  It is recommended that for both qualifications this is the first unit undertaken to 
support progression. Learners, who have achieved this unit through the Level 3 Award, will 
be able to apply for a credit transfer when undertaking the Certificate qualification. 
 
Language 
If you wish to offer these qualifications in Welsh or Irish (Gaeilge) please contact The 
Prince’s Trust. 
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Assessment of Qualifications 

Grading 

The qualification is 100% centre assessed using portfolios of evidence and practical 
demonstration and is graded as pass or fail.  The portfolios are internally assessed and 
externally moderated. 
 
The assessment process is as follows: 
 Activities are internally set by the centre to meet the requirements detailed in the unit 

assessment criteria 
 The learners are assessed internally at the centre by an assessor whilst they engage in 

activities  
 The learner’s evidence is collated into a portfolio, which includes evidence tracking 

sheets  
 The centre undertakes internal quality assurance activities which includes sampling 

portfolios assessed by each assessor.   
 A further sample of portfolios is then externally moderated by Prince’s Trust 

Qualifications  
 
With these qualifications the best practice approach is to assess by ‘continuous 
assessment’.  This means that the learner is assessed throughout their programme of study, 
allowing for alternative activities to be set and further evidence produced while there are still 
opportunities in the programme.  Continuous assessment keeps learners motivated and 
engaged as it provides the learner with opportunities to discuss progress, check they are 
working at the correct level for their ability and produce sufficient evidence of their 
achievements.  This open dialogue with the learner should be recorded on their portfolio in 
some way, either directly on the work or on the tracking sheet in the form of assessor 
feedback. The writing of comments on learners’ work, and tracking sheet, provides a means 
of communication between tutors and assessors during the internal standardisation and with 
the moderator if the work forms part of the moderation sample. 

Level Descriptors 

Achievement at Level 3 reflects the ability to identify and use relevant understanding, 
methods and skills to complete tasks and address problems that, while well defined, have a 
measure of complexity. It includes taking responsibility for initiating and completing tasks 
and procedures as well as exercising autonomy and judgement within limited parameters. It 
also reflects awareness of different perspectives or approaches within an area of study or 
work.  
 

Knowledge and 
understanding 

Application and action Autonomy and 
accountability 

 Use factual, procedural 
and theoretical 
understanding to 
complete tasks and 
address problems that, 
while well defined, may 
be complex and non-
routine.  

 Interpret and evaluate 
relevant information and 
ideas.  

 Be aware of the nature of 

 Address problems that, 
while well defined, may 
be complex and non-
routine.  

 Identify, select and use 
appropriate skills, 
methods and 
procedures.  

 Use appropriate 
investigation to inform 
actions.  

 Review how effective 

 Take responsibility for 
initiating and completing 
tasks and procedures, 
including, where 
relevant, responsibility 
for supervising or guiding 
others. 

 Exercise autonomy and 
judgement within limited 
parameters.  
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the area of study or work.  

 Have awareness of 
different perspectives or 
approaches within the 
area of study or  work 

methods and actions 
have been. 

 

 

Evidence 

To achieve the units and qualifications learners need to gather evidence from activities 
which demonstrate they have met each of the assessment criteria. Some evidence of a 
learner’s performance will also be derived from observation records and testimonies from 
witnesses, who observe the learner carrying out activities.  Evidence can be in a variety of 
forms as there is no pre-set format.  
 
Through completion of activities on the learning programme, the learners should generate 
the right evidence to demonstrate they have completed the units sufficiently.  It needs to be 
clear from the evidence generated that the learner has met the assessment criteria. 
 
Quality of written communication, although not directly assessed, is an important skill. 
Learners are expected to: 
 ensure that text is legible and that spelling, punctuation and grammar are accurate so 

that meaning is clear 
 present information in a form that suits its purpose 
 use a suitable structure and style of writing  
 use specialist terminology, where applicable. 

Authenticity 

Tutors/assessors must be confident that the work they assess is the learner’s own. This 
does not mean that a learner must be supervised throughout the completion of all evidence 
produced, but the tutor/assessor must exercise sufficient supervision, or introduce sufficient 
checks, to be in a position to judge the authenticity of the learner’s work. This is particularly 
important for the assessment activities/units that are completed in groups, tutors/assessors 
must be confident that all learners using the same source of evidence have participated in its 
creation. 
 
Learners must not plagiarise.  Plagiarism is the submission of another’s work as one’s own 
and/or failure to acknowledge the source correctly. Plagiarism is considered to be 
malpractice and could lead to the learner being disqualified.  Our policy on plagiarism gives 
more detail about the procedures and sanctions. 
 
Assessment evidence formats 
Product Evidence 
Product evidence is the ‘natural’ evidence produced as learners take part in individual 
activities and the programme as a whole, and are completed regardless of whether the 
young person is completing the qualification or not.  Young people will generate a lot of 
product evidence that will demonstrate how they have developed skills or identified areas for 
improvement.  Listing and referencing this evidence as it is produced is a beneficial way to 
ensure that it can be located easily if it is needed for assessment.  
 
 
Audio/Visual Evidence 
Both DVD and audio recordings are great ways to evidence assessment criteria for learners. 
When using this format consider the length of the recording and make sure that it is as 

http://www.princes-trust.org.uk/trustqualifications/guidance_for_centres.aspx
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succinct as possible.  To provide authenticity to the recording, the date and who is involved 
needs to be stated at the beginning.  
 
 
Worksheets 
These are resources which have been designed to generate evidence from the learner 
which is specific to the unit criteria. 
 
Worksheets are useful where criteria require learners to be very specific about certain points 
or which require a more personal approach, which is less easily captured in group 
discussions.   
 
Professional Discussion 
These discussions are set up to discuss aspects of the qualification that are better assessed 
via a discussion with another professional with the purpose of the learner demonstrating 
their competence as part of the discussion.  These discussions can be evidenced using 
audio/visual evidence or written question and answer.  The evidence will need to clearly 
demonstrate the learner’s ability/knowledge and the other professional (normally the 
assessor) is not leading the learning in any way. 
 
Witness Statements 
These statements can be completed to testify how a learner has demonstrated skills that 
meet their targets.  Learners should be encouraged to ask for witness statements from 
people they have been working with such as volunteers, specialist agency staff, work 
experience provider or other learners on the programme. These statements provide 
additional evidence of achievement.  Pro-forma witness statements can be found here.  
 
Observation 
The tutor/assessor and learner should plan observations together but it is the 
tutor’s/assessor’s responsibility to record the observation properly.  The recordings can be 
used to support the learner’s own experience and are particularly relevant for 
units/assessment criteria that require the learner to demonstrate a skill or understanding.   
 
Questioning 
Questioning the learner is normally an ongoing part of the assessment process, and may in 
some circumstances provide evidence to support achievement of learning outcomes. 
Questioning is often used to: 
 test a learner’s understanding of work which has been completed outside of the study 

programme, for example the work experience reflection evidence could be completed via 
questioning 

 check if a learner understands the work they have undertaken 
 collect information on the type and purpose of the processes a learner has gone through. 
If questioning is to be used as evidence towards achievement of specific learning outcomes, 
it is important that tutors/assessors record enough information about what they asked and 
how the learner replied, to allow the assessment decision to be moderated. 
 
Questioning witnesses is normally an ongoing part of validating written witness statements. 
However, questioning witnesses can be used for other purposes. Teacher/assessors should 
be able to speak to witnesses and record, in whatever way is suitable, the verbal statements 
of these witnesses. A record of a verbal statement is a form of witness statement and could 
provide valuable evidence 
 

http://www.princes-trust.org.uk/docs/Witness%20statement%20template_Jan11.doc
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Recording Achievement 

When learners have gathered their evidence, Evidence Tracking Sheets are used to record 
which piece(s) of evidence meets each assessment criteria.  Learners are likely to collect far 
more evidence than they need and it is therefore important that the Evidence Tracking 
Sheets are only used to record the specific evidence needed to meet the criteria and not 
every piece of evidence produced. 
 
The Evidence Tracking Sheets must be signed and dated by the learner and the assessor.  
By signing the sheets the learner and assessor are declaring that the portfolio submitted is 
the learner’s own work.  The Trust does not require every piece of evidence to be signed 
and dated. 
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Understanding roles, responsibilities and relationships in education and training    Level 3 
 
List the evidence you are using to show how you have met the criteria and page number/s.  Your Assessor will fill in the assessment date. 
 

To do this you must Your Evidence Page 
number 

Assessment 
Date 

1. Understand the teaching role and responsibilities in education and training 

1.1 Explain the teaching role 
and responsibilities in 
education and training 

   

1.2 Summarise key aspects 
of legislation, regulatory 
requirements and codes 
of practice relating to own 
role and responsibilities 

   

1.3 Explain ways to promote 
equality and value 
diversity 

   

1.4 Explain why it is important 
to identify and meet 
individual learner needs 

   

2. Understand ways to maintain a safe and supportive learning environment 

2.1 Explain ways to maintain 
a safe and supportive 
learning environment 

   

This is the title of the unit 

The learner writes the title of the piece of 
evidence they have in their portfolio which shows 
they have achieved the assessment criteria here 

These are the learning outcomes. A statement of what a 
learner can be expected to know, understand or do as a 
result of undertaking the learning activities which form part 
of the qualification 
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To do this you must Your Evidence Page 
number 

Assessment 
Date 

2.2 Explain why it is important 
to promote appropriate 
behaviour and respect for 
others 

   

3 Understand the relationships between teachers and other professionals in education and training 

3.1 Explain how the teaching 
role involves working with 
other professionals 

   

3.2 Explain the boundaries 
between the teaching role 
and other professional 
roles 

   

3.3 Describe points of referral 
to meet the individual 
needs of learners 

   

Assessor Feedback 

 
 
 
 
 
 
Assessor Declaration - I confirm that the details above are correct, that the evidence submitted is the learner’s own work and that the learner 
meets all the requirements for the unit: 
 
Learner Name                                                                                                             Assessor Name                      
 
Learner Signature                                                                                                       Assessor Signature 
 
Date                                                                                                                            Date                              

The learner should write the page reference number 
for where that piece of evidence is stored in the 
Portfolio.  The referencing needs to be clear and 
precise so that the internal and external verifiers can 
easily find it. 

The assessment date is the date when the 
assessor confirms that the evidence the learner 
has produced meets the assessment criteria.  
This will not necessarily be the same for all the 
assessment criteria, and may not be the same 
date the activity took place 

This is where the assessor gives feedback to 
the learner about their learning during this 
unit 

The learner needs to sign and date the tracking 
sheet once they have completed the unit. Their 
signature acts as the declaration that all the 
evidence in the portfolio is authentic to them.  They 
are not required to sign each piece of evidence. If 
they have not signed the tracking sheet the unit 
cannot be awarded to them. 

Assessors sign and date the tracking sheets 
once they have assessed the evidence, and 
have judged it to meet the criteria. The date 
should be later than all the individual 
assessments elsewhere on the tracking sheet. 
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Learners with particular requirements 

The Prince’s Trust aims to facilitate open access to all our units and qualifications for 
learners, without compromising the assessment of the skills, knowledge, understanding or 
competence being measured. 
 
This will be achieved through: 

 Reasonable adjustment 
This is agreed at the pre-assessment planning stage and is any action that helps to reduce 
the effect of a disability or difficulty that places the learner at a substantial disadvantage in 
the assessment situation. 
 
Reasonable adjustments must not, however, affect the reliability or validity of assessment 
outcomes, nor must they give the learner an assessment advantage over other learners 
undertaking the same or similar assessments. 
 

 Special consideration 
This is a post-assessment allowance to reflect temporary illness, injury or indisposition that 
occurred at the time of assessment.  Any special consideration granted cannot remove the 
difficulty the learner faced at the time of assessment and can only be a relatively small 
adjustment to ensure that the integrity of the assessment is not compromised. 
 
The forms required to inform The Trust about learners requiring either of these 
arrangements can be found on our  webpage. 

http://www.princes-trust.org.uk/trustqualifications/guidance_for_centres.aspx
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Centre Requirements 

 
Each centre needs to gain approval to offer these qualifications and sign a Centre Approval 
Agreement. 
 
Please refer to the webpage for more information. 

Staff requirements 

To adhere to The Prince’s Trust quality assurance arrangements for these qualifications, the 
centre must ensure that the following internal posts are adequately staffed: 
 tutors 
 assessors  
 internal quality assurer(s) 
 data officer 
 
It is acceptable for the same person to be responsible for more than one task, i.e. the tutor 
could also be the assessor, the internal verifier could also be responsible for submitting the 
data.  However the same person must never internally verify work they have assessed. 

The assessor  

All those delivering units and/or observing and assessing practice for the Level 3 Award in 
Education and Training should have all of the following: 
 a teaching or training qualification1; 
 evidence of relevant teaching experience in an education or training context; 
 access to appropriate guidance and support; and 
 on-going participation in related programme quality assurance processes. 

 
The responsibilities of the assessor are to:  
 ensure that each learner is fully briefed on the assessment process  
 collect and assess evidence put forward by learners to meet the unit’s learning outcomes 

and assessment criteria  
 support the completion of Evidence Tracking Sheets and any other necessary 

documentation and keep accurate records  
 provide advice and guidance to learners on evidence to put forward and on the 

construction of portfolios  
 attend events and training workshops  
 
Assessors should not compare one learner’s performance with another’s, but rather with the 
standards.  As such they judge the learners’ work against the assessment criteria and 
ensure the evidence is authentic, reliable, sufficient and valid.  More detail about these terms 
can be found in the Glossary.   
 
The Evidence Tracking Sheets are used to record the assessment decisions. 

The internal quality assurers (IQA) 

It is important that all tutors/assessors work to common standards. Centres must ensure 
that, within each unit, internal standardisation across tutors/assessors and teaching groups 
takes place using an appropriate procedure.  
 

                                                      
1
 This does not include qualifications that only provide an introduction to teaching, for example, the Level 3 

Award in Education and Training or the Level 3 or 4 PTLLS Awards. However, awarding organisations may 
decide to accept individuals who do not meet this criterion if they have evidence of substantial and successful 
teaching experience in education and training. 

http://www.princes-trust.org.uk/trustqualifications/guidance_for_centres.aspx
http://www.princes-trust.org.uk/trustqualifications/guidance_for_centres.aspx
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The IQA is responsible for ensuring standardisation within a centre and that assessment 
decisions and practices are consistent across all assessors and learner cohorts within a 
centre.   
 
Internal quality assurance is more than just sampling completed portfolios, IQAs need to 
have a position within the centre where they can be responsible for training and supporting 
assessors, conducting standardisation activities with assessors and undertake observation 
of assessors’ performance.   
 
It is a requirement for the internal quality assurer to have relevant qualifications (or be 
working towards them), as some of the units within this qualification assess learner 
competency, for example: 
 D34 
 V1 
 IQA 
 
The responsibilities of the internal verifier are to: 
 monitor the quality of assessor’s decisions  
 complete Internal Verification Report Forms and keep accurate records  
 provide general assessment advice and guidance to groups of assessors to standardise 

the assessments made within the centre 
 undertake formative sampling to pick up problems at an early stage.  Formative sampling 

will also highlight individual assessors in need of more support or training which in turn 
may be used to develop the assessment team as a whole.  

 provide opportunities to identify and share good practice 
 
As part of the continuous assessment for these qualifications it is strongly recommended 
that internal verification/quality assurance is both formative (i.e. throughout the programme) 
and summative (i.e. at the end).  Formative verification is crucial to ensure learners are 
being fully supported by their assessor and if required, additional assessment activities can 
be provided to meet assessment criteria.  
 
In terms of the number of portfolios to sample for internal verification, the sampling strategy 
for each centre will vary according to the needs of the programme and the units being taken, 
but in all cases this should include work from at least five learners for each unit which has 
been completed. 
 
In defining a strategy the following should be taken into account and the sample must: 
 be sufficient to ensure reliability, typically this will include work from at least 50% of 

learners  
 include examples of all assessment methods used by centre and formats of the portfolio 

(product evidence, observation, paper based, electronic etc) 
 include examples from all assessors  – taking into account number of learners, 

experience and workload of the assessors  
 include examples from all assessment sites, if there is more than one 
 be representative of the learner cohort e.g. full-time/part time, different programme start 

dates, gender, ethnic origin, age etc. 
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Registering learners and making claims 

Prince’s Trust Qualifications does not charge for registering learners, however a registration 
spreadsheet will need to be completed to inform The Trust how many learners are registered 
with the Centre. 
 
Centres should only claim units and qualifications for each learner when they are satisfied 
that all the assessment criteria have been met and the work has been internally 
verified/quality assured.  The Making Claims spreadsheet is the official stage of notifying 
Prince’s Trust Qualifications that the young people are being submitted for external 
verification. It is at this stage that the centre will be charged for the learners they are claiming 
against. 
 
Please contact qualifications@princes-trust.org.uk to be given access to registration and 
making claims spreadsheets. 

 

Retaining evidence 

Centres must keep complete and accurate records for all qualifications, for at least three 
years from the end of the year to which they relate. These must be made available to the 
qualifications team on request.  
 
Centres are required to retain the following records:  
 
 Name of learner, date of birth and contact address 

 
 Title and accreditation number of each qualification and unit studied 

 
 Name(s) of assessor(s) 

 
 Assessment records, including assessment decision and reason for decision 

 
 Name(s) of internal verifier(s) 

 
 Internal Verification/ IQA Reports 

 

External Quality Assurance 

This is the final stage of the quality assurance process for the units and qualifications offered 
by The Prince’s Trust, it is carried out by external quality assurers (EQA) employed by The 
Trust. 
  
The responsibilities of the EQA are to:  
 review the quality of assessment and verification decisions carried out within and 

between centres by the use of systematic sampling  
 review internal verification/quality assurance records which should include sampling 

plans,  internal  quality reports and records of any standardisation activities undertaken 
 advise assessors and internal verifiers on areas of best practice  
 complete necessary documentation and keep accurate records  
 
When carrying out external quality assurance, the EQA will receive a list of learners claiming 
certification and will then select a random sample of work to be reviewed at Prince’s Trust 
Qualifications office in London.  

mailto:qualifications@princes-trust.org.uk
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The sampling strategy for each centre will vary according to the needs of the centre and the 
units being taken. In defining the strategy the external verifier will take the following into 
account:  
 size of sample needed to ensure reliability  
 assessment methods used by the centre and format of the portfolio (paper based, 

electronic etc)   
 range (if any) of assessment sites, satellites centres, assessors  
 learner cohorts e.g. full-time/part time, different programme start dates, gender, ethnic 

origin, age etc  
 
The sample size can vary but the “acid test” is whether or not the sample represents a 
sufficiently accurate picture of the quality of assessment in the centre to be confident that 
those decisions not sampled also meet the assessment criteria.  
 
In addition to the learner portfolios the external verifier will use the centre’s Internal 
Verification Reports and other activities as evidence to confirm their quality assurance 
procedures are sound. Once the external verifier is satisfied that the work in the sample 
meets criteria, and there are sound decisions being made by assessors and internal 
verifiers, the results from that centre will be endorsed and certificates will be issued. 
 
Where a centre is identified as applying the assessment criteria incorrectly or inconsistently 
the external verifier will request some more or all of the remaining work from that centre and 
will review it. Learners results will be ‘pending’ during this time period, and no certificates will 
be issued. 
 
If the larger sample confirms that the assessment criteria has not been fully met the external 
verifier will not recommend certification and will give written feedback.  Learners can then 
continue to work on the portfolios and resubmit during the next assessment window.  If there 
are individual units that have been correctly assessed and judged as passed, these can be 
certificated separately while the learners work on the outstanding units, once all units have 
been judged as passed a full qualification certificate can be awarded. 
 
After the centre’s work has been reviewed it will be returned, accompanied by the certificates 
and a centre External Verification Report which highlights good practice found in the work 
and recommendations for future submissions.   
 
To inform The Prince’s Trust Qualifications of the most appropriate address for certificates 
and samples to be returned to, centres must complete an External Verification Portfolio 
Sample Coversheet. 

 Support for centres 

Training 
Prince’s Trust Qualifications offers training to support centres deliver and administer these 
qualifications.  
 
Website  
Our website is regularly updated to ensure the latest information about the qualification is 
available to centre staff.  Qualification documentation and best practice examples are also 
available.  The website can be accessed via the following link: http://www.princes-
trust.org.uk/qualifications  
 
 

http://www.princes-trust.org.uk/qualifications
http://www.princes-trust.org.uk/qualifications
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Regulatory requirements 

Prince’s Trust Qualifications must comply with the General Conditions of Regulations.  As 
such our regulatory responsibilities are: 
 Maintaining the integrity of nationally recognised qualifications 
 Issuing formal qualification and unit certificates 
 Ensuring qualifications are accessible to all and free from barriers and discrimination 
 Continuous self assessment to ensure units and qualifications are robust and fit for 

purpose 
 Meeting regulatory criteria 

Recognition of Prior Learning (RPL) 

One of the principles that informs ‘claiming credit’ in the Qualification and Credit Framework 
(QCF) is that individuals should not be required to repeat things they have already learnt.  If 
the individual has previously learnt something but has never received formal recognition for 
this learning through a qualification or any other form of accreditation they can apply for 
Recognition of Prior Learning. 
 
Full details of the process for claiming recognition of prior learning can be obtained from 
Prince’s Trust Qualifications.   

Exemptions 

The process of exemption is applied to previously certified achievement.  If an individual has 
previously been awarded a qualification or other form of certification within the QCF that 
meets the requirements of a unit to be completed, they can claim exemption.  
 
Full details of the process for claiming exemptions can be obtained from Prince’s Trust 
Qualifications 

 

 

 

 


