
The Corporate challenge

Million Makers is an entrepreneurial challenge – teams of up to 12 employees  
are challenged to turn an initial investment of £1,500 into at least £10,000 profit.

The aim is for all the teams to raise a combined  
total of £1 million for The Prince’s Trust.

Raising funds for The Prince’s Trust



Benefits for your company 

 Æ No-cost training, real-life action learning

 Æ Engage, inspire and motivate your staff

 Æ Raise your public profile though socially responsible activity 

 Æ Network with other participating businesses

How the challenge works 

 Æ Companies sign up a team of 8-12 enthusiastic employees alongside 
an internal senior mentor

 Æ Teams attend a high energy launch to help kick start ideas and build 
strong team relationships

 Æ After producing a business plan, teams pitch to a Dragons’ Den style 
panel in order to receive their seed funding*

 Æ Six months of enterprising activities begin, with teams competing 
against a variety of businesses in their region

 Æ Participants attend a half way event designed to motivate and 
encourage teams

 Æ Final celebration event in your region, where the regional winner will 
be announced

 Æ Regional winners attend the National Final celebration, where the 
National Million Makers Champion will be revealed. 

*The Prince’s Trust will provide each team with the initial seed funding investment of up to £1,500.  
To safeguard our funds, your company will be required to underwrite this upfront capital investment.  
To date no team has defaulted on this original investment.

MILLION MAKERS HAS UNEARTHED 
FURHTER INNOVATIVE AND 

ENTREPRENEURIAL CAPABILITY IN  
OUR PEOPLE, WHICH WE ARE NOW 

STARTING TO SEE COME THROUGH IN  
THEIR DAY JOBS AS WELL.

 
CHRIS WILSON, MANAGING DIRECTOR  

- BRANCH & PRIVATE BANKING 
SCOTLAND RBS



How Million Makers will 
develop and sharpen your 

employees’ skills 

Entrepreneurship and  
business acumen

Employees can identify areas of personal development and build their skills at 
different stages of the challenge. Million Makers can be used to enhance a talent 
development programme or graduate scheme.
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Decision making

Finding creative solutions

Leadership and  
motivating others

Influencing

Project management and  
priority setting

Strategic thinking

Relationship management 
and customer focus

Communication

Self-confidence and 
motivation

THIS CHALLENGE HAS PUSHED ME OUT OF MY COMFORT ZONE AND 
ENABLED ME TO DEVELOP TEAM MANAGEMENT, DECISION MAKING 
AND NEGOTIATION SKILLS. MILLION MAKERS HAS ALLOWED ME TO 

DEVELOP MY PERSONAL NETWORK IN EMC AND HAS CONTRIBUTED TO 
A RECENT PROMOTION.

SAMANTHA COOPER  
MILLION MAKERS PARTICIPANT, EMC 

















































































































Benefits for Employees 

98%
of participants said  
they would recommend 
Million Makers to  
their colleagues

 Æ 86 per cent felt they developed skills 
that can be applied in the work place

 Æ 93 per cent got to know more people 
within their company 

 Æ 95 per cent focused on a different 
area of work to their normal role  
within their organisation

 Æ 71 per cent felt that Million Makers 
supported their personal development

 Æ 93 per cent felt that Million Makers  
met their expectations



Barratt 
Developments plc

Bentley 
Motors

Success Stories

Keen to leave a legacy and to undertake 
projects of benefit to their organisation, Barratt 
graduates decided to create a storybook for 
children to support them through the house-
moving process, sell limited edition artwork and 
to hold two corporate golf days.

The book, ‘Look again, Wellie!’ turns the 
daunting prospect of moving house into an 
exciting adventure with Wellie the dog. After 
initial planning, the team soon found an author 
and illustrator willing to donate their time and 
worked hard to negotiate favourable rates for 
printing and producing the finished product.

Recognising the opportunity presented by 
unused images in Barratt’s portfolio, the group 
also selected a small number of iconic images 
of London, and sold them, offering a choice of 
sizes and frames. After initial marketing, costs 
were only incurred when an order was placed 
resulting in no running expenses and minimal 
investment risk.

The project was a huge success with the team 
achieving first place in the regional competition 
and winning the ‘Innovation and Entrepreneurial 
Team Award’ at the national finals.

Bentley integrated Million Makers as part of their 
graduate scheme, providing participants with a 
great opportunity to develop essential business 
skills for the workplace. 

Graduates from Bentley came up with an 
excellent concept of holding a Bentley Bespoke 
Auction. Specially handcrafted items based on 
materials and processes that go into developing 
a Bentley vehicle were auctioned off through a 
specifically built auction website. 

The auction listed 20 unique items, including 
a Bentley parts inspired chess set with pieces 
milled from aluminum, a coffee table made from 
a Mulliner-Spec wheel, a wine counter built on 
a W12 engine block, and  a pair of lamps made 
from a Continental’s camshafts. 

Results were fantastic. The team worked hard 
to obtain great PR coverage for the auction, 
which not only benefited Bentley but also raised 
awareness of The Prince’s Trust. The outcome – 
a very successful fundraising auction. 

FAISAL
AHMED

I arrived in Scotland from 
Bangladesh at the age of 7. I 
couldn’t speak English, which led 
to years of bullying and racism.

At 21, I decided to return to Bangladesh. 
It was here that I was told that my 
mother was my stepmother and my real 
mother was in Scotland. My whole world 
was turned upside down. After eventually 
tracking my birth mum down, I soon 
realised that she had problems with her 
mental health and was being cared for 
by health professionals. Two weeks after 
meeting her, she died in a house fire after 
dropping a cigarette in her sleep. I felt like 
my whole life had come crashing down.

After watching the health team look after 
her so caringly, I knew that I wanted to 
help others in the way they had my mum. 
It was at this point that I came across 
The Prince’s Trust. I gained a place on 
The Prince’s Trust Get into NHS Lothian 
Healthcare Facilities programme, which 
helps unemployed young people find 
a job in that industry. Soon after the 
programme, NHS Lothian offered me 
a role in Western General Hospital, 
Edinburgh, as a Domestic Support 
Service Assistant. I now have the chance 
to honour my mum’s memory by helping 
others, which is incredible.

I’M SO GRATEFUL FOR THE 
HELP I’VE HAD THAT I’VE 
APPLIED TO BECOME A 
TRUST AMBASSADOR.



Together we can save 
young lives

Are you up for the challenge?

Get in touch:
Call 020 7543 1250 or email millionmakers@princes-trust.org.uk

THE MILLION MAKERS SCHEME HAS BEEN A FANTASTIC DEVELOPMENT 
OPPORTUNITY FOR OUR HIGH POTENTIAL PEOPLE. I’D RECOMMEND THIS 
SCHEME TO ANY ORGANISATION CONSIDERING TAKING PART. 

- ADRIAN GREGORY
CEO UK&I, ATOS
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